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Welcome
2015/16 has been another outstanding
year for Leeds College of Building.

Apprenticeships are a key focus for Leeds College of Building

Last year I mentioned the development of our new campus at

has led the development nationally of a range of management

Hunslet and I’m delighted to say that this year we have secured

and technician apprenticeships, the most recent being the first

the second phase of that development, supported by the West

transport planning apprenticeship in the country. Industry interest

Yorkshire Local Enterprise Partnership/Combined Authority.

in apprenticeships has grown significantly since the recession with

Phase two (Joseph Aspdin Building) is scheduled to be ready for

numbers of apprenticeships, on the College’s own management

teaching in September 2018. The new campus will enable all of

contract, rising to around 1,200. The College currently oversees,

our mechanical and electrical studies, together with much of our

on behalf of a number of national companies, the delivery of

higher apprenticeships, to be delivered in state of the art facilities at

around 300 apprenticeships in 30 FE colleges across England.

Hunslet. This will enable us to move to a two campus structure, the

Apprenticeships will continue to play a vital role in future years.

original North Street campus and Hunslet.

I would like to thank all the staff and students at Leeds College of

More than 50 of our students represented the College at a wide

Building for their contribution to College life and look forward to

range of craft and technical competitions at a regional and national

another successful year to come.

and the College has successfully run a wide range of craft
apprenticeships for many years. In more recent years, the College

level. All of the students were a great credit to their employers and
the College.
Thanks to all of you who responded to our annual employer survey,
which returned the following results:
• 88% agreed that the College provided high quality learning
opportunities
• 87% agreed that they would recommend the College to others
• 90% agreed that the training provided is having a positive
impact on their business

Ian Billyard
Principal
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1  Overview
Leeds College of Building (LCB) are the only specialist Further and Higher Education
construction college in the UK. Established in the 1960’s we have built up an enviable
reputation both regionally and nationally.
The College delivers a comprehensive range of courses related to
construction and the built environment including Apprenticeships,
Further and Higher Education courses and business training.
Various progression pathways are available to students, from entry
level 1 to level 7.
We have excellent links with construction and engineering
companies, both on a regional and national scale, which enables
us to align curriculum to the current and future needs of the built
environment.
We are often commended on the high quality tuition, facilities and
resources that the College provides and this is reflected in the
success rates of our students.
We continue to have a friendly and sociable atmosphere at all of our
campuses and our staff work hard to ensure students achieve their
goals and receive the support and guidance needed to succeed.

We are often
SS

commended on the
high quality tuition,
facilities and resources
that the College
provides and this is
reflected in the success
rates of our students.
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2  Mission and Values
2.1 Mission Statement
‘Inspiring lives and building futures’

2.2 Our Values

Respectful
to value diversity, care for and support
each other and the environment.

Aspirational
to achieve excellence in all we do.

Integrity
to be open, fair and honest.

Accountable
to be responsible for our actions.

Inspirational
to be creative and innovative in all we do.

Enjoyable
to have fun and succeed.
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2.3 Key Strategic Priorities:
‘Outstanding College’ status

Business Development

A key element in developing Leeds College of Building

Crucial to the College’s reputation is its stakeholders and

as a ‘Centre of Excellence for Construction and the Built

the excellent partnerships and support given by industry

Environment’ is to be recognised as a quality organisation.

through employers and federations. The College will seek

This aim, therefore, covers all aspects of the College’s

to attract and engage with all categories of employers and

activities and not just excellence in teaching, learning and

federations across the built environment sector.

assessment; encompassing a range of quality measures
including Ofsted, QAA (Higher Education Review), BS18001
and Matrix, together with internal and external audit
measures.

Employability Skills
The key aim of students studying full-time, at Leeds
College of Building, is to gain sufficient qualifications and

Teaching, Learning and Assessment

experience to enable them to progress into employment
and/or further studies. Students develop personal, social

Teaching, Learning and Assessment are at the heart of

and employability skills and progress to courses leading to

Leeds College of Building. This aim seeks to ensure that

higher level qualifications and into jobs that meet local and

both staff and physical resources are appropriate for the

national needs.

delivery of education and training which meets the changing
needs of companies and the sector as a whole.

Employee Engagement
Higher Education
The College has set out a clear mandate to develop an
extensive range of HE courses. These courses, including
Higher Apprenticeships, will provide greater progression
opportunities and assist in raising the profile of the College
both regionally and nationally.

This aim seeks to actively engage, develop and value staff
in achieving the College’s strategic aims. The College
seeks to engage and develop its employees in order to
meet the requirements of a rapidly changing FE sector
and will strive to ensure that the College’s culture is
promoted in such a way that all staff aspire to the same
values and high standards and place the students at the
heart of all activities.

Property Strategy
The short to medium term property strategy focuses on the
development of Phase 2 of the new campus at Hunslet,
together with the remodelling of the North Street campus to
cater for an increase in Apprenticeships and HE numbers.
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3  Key Highlights
Icing on the Cake for Engineering Students
Four students have qualified as Engineering Technicians and have

Students Engineer a Double Win at National BTEC Awards
2016

been awarded the professional EngTech TMICE status by the

Two Civil Engineering students from Leeds College of Building

Institution of Civil Engineers (ICE). Nathan Headington, Michael

have won coveted awards at a national ceremony that recognises

Howard, Jermaine Brooks and Jamie-Lee Matthews-Crampton

and rewards the very best students who are studying for BTEC

have all become qualified members of the ICE, following a vigorous

qualifications in the UK. Liam Archer, who works at BWB

assessment process. Each candidate had to submit a detailed

Consulting Ltd, has been named Outstanding Higher National

report and were then interviewed by two qualified Civil Engineers.

Student of the Year and Samuel O’Sullivan, who works at Pell

The globally recognised accreditation demonstrates to employers

Frischmann, was awarded Outstanding Apprentice of the Year

and anyone working in Civil Engineering, high levels of skills and

(19+) at the National BTEC Awards 2016. The event, which

experience.

celebrates achievement in the country’s most widely taken

Transport Planners are on the Road to Success
The UK’s very first Transport Planning Course was launched
at Leeds College of Building, with the College welcoming 40
Transport Planning Technician (TPT) Apprentices to mark the start

vocational qualification, was held at the Royal Horticultural Halls in
London. The awards recognise the nearly one million students who
are studying BTEC qualifications this year.
Students Showcase their Skills at SkillBuild Competition

of what is one of the government’s first Trailblazers – a new form

Students from the College have been named as some of

of apprenticeship. The three year course will see apprentices split

the region’s best young tradespeople after taking first place

their time between in-company training, which will give them the

positions in the regional heats of SkillBuild - the UK’s largest and

chance to gain vital experience across a range of projects, and

longest running multi-trade competition that finds the very best

block release college teaching, all whilst being paid. The course

construction talent in the country. Winners from the College in

has been developed by a group of employers with input from the

the new entrant division were Ben Pick in joinery and Ryan Gill

Chartered Institution of Highways & Transportation (CIHT), the

in wall and floor tiling. Ben and Ryan are now looking forward to

Transport Planning Society, Leeds College of Building and support

participating in the senior division next year. Winners in this year’s

from the Leeds Institute for Transport Studies.

senior division were Ameha Shewaye Bantiwered in plastering,
Simon Lewis in carpentry and William Emerton in roof slating and
tiling. The senior competition winners have a chance of competing
in the national finals, which will be held at the Skills Show at the
NEC in Birmingham on 17 - 19 November 2016, depending on the
scores across all of the regional heats. The Yorkshire & the Humber
regional heats of SkillBuild – delivered by the Construction Industry
Training Board (CITB) – were held at Leeds College of Building and
saw over 100 students from a range of trades compete over the
course of a day.
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Five of the Best Engineering Apprentices Rewarded with
QUEST Scholarships
Civil Engineering Apprentices have been awarded five coveted
scholarships from The Institution of Civil Engineers (ICE) and The
Queen’s Jubilee Scholarship Trust (QUEST) Committee. The
£1,500 QUEST scholarships are a benchmark of excellence, and
recognise talented engineers of the future who have been able
to demonstrate their current abilities and future potential. Simon
Ashburn who works for SJG Temporary Works Ltd, Samuel
Hirst who works for Highways England and Stuart Seaton, Hana
Sulaiman and Emma Worthington who all work for Tata Steel

HRH The Princess Royal opens WISE Headquarters

Projects, were judged on their technical engineering capabilities,
leadership skills, ambition and their ability to use their initiative
to deliver sustainable engineering solutions. ICE Yorkshire &
Humber initially short-listed 10 applicants for interview after
candidates submitted an essay explaining why gaining professional
qualifications was important to them.

HRH The Princess Royal opens WISE Headquarters
On Monday 8 February, industry and education gathered at the
College to welcome WISE, experts on increasing gender balance in
science, technology and engineering in the UK, to their new office
at the Hunslet campus. Ian Billyard, Principal of Leeds College of
Building and President of the Yorkshire Federation of Builders, said:
“Welcoming WISE to our brand new Hunslet campus is just one
of the demonstrable ways in which we are championing the role
of women in construction, engineering and the built environment.
With higher level engineering and building services apprenticeships
available, there has never been a better opportunity to join the
industry. I would urge young women in Leeds and the region as a
whole to take a serious look at the fantastic career opportunities
available.” Her Royal Highness unveiled a commemorative plaque
and addressed the guests. Royal Patron of WISE since 2000,
HRH The Princess Royal commented on the need to improve links
between schools and employers to give girls better information
about the opportunities on their doorstep to find their niche in

Ameha Shewaye Bantiwered showcasing his skills
at the SkillBuild competition.

science, technology, engineering or construction.
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4  Employer Engagement & Project Work
The Deputy Principal (Derek Whitehead) is pleased to report on some of the key activities
with employers, which the College is proud to be involved with.
Leeds City Council

Balfour Beatty

Following the reintegration of three key housing associations

Balfour Beatty approached the College to help meet a company

(East North East Homes, West North West Homes and Aire Valley

training need to train up / upskill some of their managers through

Homes) back into the Council and the formation of Housing

the Higher Apprenticeship route. The bespoke 12 week block

Leeds, LCB has built on its already solid working relationship with

release two year programme delivered at Leeds College of

the Council and provided a large number of short courses to the

Building includes arranging accommodation for their employees

organisation. Courses delivered include SMSTS, IOSH, NEBOSH

whilst studying. The continuing two year programme includes a

and a bespoke course covering building regulations. LCB also

Higher National Diploma in Construction & the Built Environment,

secured a further contract to deliver Manual Handling and Working

delivered off the job, and the NVQ Level 5 Diploma in Construction

at Heights training to over a 100 people from the Council’s

Management (Sustainability).

maintenance team.
NG Bailey

BT Facilities Services (BTFS)
Following on from the successful delivery of BIFM Facilities Services

The College continues to work closely with NG Bailey to manage

qualifications to BTFS in 2014/15 to a cohort of BTFS employees,

their national Apprenticeship provision in Mechanical & Electrical

a further expansion of the provision started in 2015/16. The delivery

Services and Technicians. This involves a Hub & Spoke Model

has involved LCB assessors travelling to Ireland, Scotland and

approach for which the College is the managing agency; looking

across the North of England. LCB is one of only two providers

after Apprentices’ off the job training and NVQs in the workplace

working with BTFS on this type of qualification. In addition, the

through a network of colleges near to where the Apprentices live

College has delivered bespoke upskilling maintenance courses

and work, with Leeds College of Building also delivering courses.

which have involved employees attending programmes in plumbing

Mitton Group
LCB has for several years had a good relationship with Mitton
Group. This relationship has been mainly built on the delivery
of service linked to apprenticeship programmes. However, the
College has been able to take the delivery of its programmes
to Mitton to a higher level by offering NVQ Level 5 and Level
6 programmes to managers at the organisation. Delivery will
commence in the 2016/17 academic year and will hopefully lead to
further strengthening of the LCB / Mitton’s relationship.

and joinery. BTFS have been greatly impressed with the service
that we have given both on the BIFM programme and on the short
courses.
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Barratt David Wilson and Bellway Homes

British Woodworking Federation

The recent improvements in the housing sector has resulted in

The College has entered into an agreement to become one of the

more sites coming on stream and as such site management

British Woodworking Federation Centres of Excellence, developing

teams have a requirement to evidence their experience and

apprenticeships, short courses and CPD training to support

abilities through the NVQ process. The College is now the

industry needs.

preferred supplier to two of the region’s large house builders:
Barratt David Wilson and Bellway Homes. Both organisations have

Links with Manufacturers

had requirements to get their site management teams qualified,

The College continues to gain great support from a wide range

and as such the College has provided NVQ level 5 and level 6

of manufacturers, such as: Embers Fireplaces, Marshalls, CITU,

qualifications to site managers across Yorkshire and Humber.

Viessmann Boilers, Wienerberger, Thomas Dudley Ltd, Redland

GMI Construction
GMI needed an education provider that could offer NVQ’s from
level 4 to level 6 to equip their managers and supervisors with the

Roofing, Dulux Paints and British Gypsum to name just a few.
Apprenticeship Ref‑orms – Levy and non-Levy paying
companies

qualifications to allow them to get the necessary CSCS cards to

The College is pleased to be working with a number of large

reflect their abilities on site. LCB were selected as the preferred

companies with regard to the Apprenticeship reforms, which

supplier and as such throughout the year has been delivering the

gives employers more control over designing, choosing and

qualifications for their employees across Yorkshire and Humber.

paying for Apprenticeship training. The newly introduced Levy will

Forging Futures

be paid by employers with a pay bill of over £3 million from April
2017. Levy paying employers will then utilise the Levy to pay for

LCB is proud to be involved in supporting the Leeds Kirkstall Forge

Apprenticeship provision from May 2017 onwards. Employers who

development vision, bringing to life a connected community for

pay the Levy will be able to access a new Digital Apprenticeship

business, residents and visitors. Working with Wates Construction

Service that allows them to manage and spend available funds

and CEG, the College, through the Forging Futures initiative,

on Apprenticeship training. Please don’t hesitate to contact me /

is supporting and managing the co-ordination of Construction

the College if we can support your Apprenticeship needs, or you

Education & Training activities on the site. Facilities provided by the

require further information regarding the reforms.

company are providing a realistic working environment on the site
for existing and potential students, together with wider community
and school engagement.

2,500 Employers
On behalf of the College I would like to thank all employers
and manufacturers for their continued support for students /
Apprentices and those employees requiring upskilling, through
a wide range of employment opportunities, work experience
placements, guest speakers, site visits etc. These all make a
significant difference to supporting the wider curriculum that the
College offers and student progression.
Derek Whitehead
Deputy Principal
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5  Key Facts
Student Data
Gender Ratio

Female

8%

92%
Male

Ethnicity Ratio

BME

15%

2%

83%

Not Provided

White British

Age Ratio

16-18

23%

7%

70%

14-15

19+

Location Ratio

Bradford

10%

45%

Leeds

Huddersfield

2%

11%

Wakefield

1%

Halifax

Other

31%
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Enrolment Data
School Links

0.89%
9.39%

Classroom Based 16-18

9.11%

Classroom Based 19+
External Projects
Subcontract Classroom
Based

2.39%
3.65%

Subcontract Employer
Responsive

6.48%

Employer Responsive
Apprenticeships

12.96%

Employer Responsive
Workplace Learning

4.19%

Managing Agent
Apprenticeships

5.81%

Skills for Life

26.72%

Higher Education

4.33%

Full Cost
Higher Education
Full Cost

13.42%
0.67%
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6  Student Voice
6.1	
Results from the Student Satisfaction Survey:

“I am achieving what
I came to do”
97% of Students

“I would recommend
the College to a
friend”
95% of Students

“I enjoy being at
College”
93% of Students
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6.2	
What students say about us

“The facilities and
teaching
are great.”

“The lessons are
really engaging.”

“College is
a good way to
develop my skills
and use them in
my workplace.”
“College is
really enjoyable.
We are treated as
adults and not
children”

“The course has
been great and the
tutors have been
excellent.”
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7  Competition Winners
Student Name

Award/Competition

Award Type

Placing

Ameha Shewaye Bantiwered

WorldSkills UK Final in Plastering

National

Silver

Riley O'Sullivan

WorldSkills UK Final in Roofing: Slating & Tiling

National

Bronze

Aaron Hilton

WorldSkills UK Final in Wall & Floor Tiling

National

Highly Commended

Chris Powell

NICEIC and ELECSA Apprentice of the Year

National

Runner Up

Liam Archer

Outstanding BTEC Higher National Student of the Year

National

Winner

Simon Ashburn

Outstanding BTEC Adult Learner of the Year

National

Finalist

Matthew Peacock

Outstanding BTEC Construction Student of the Year

National

Finalist

Sam O'Sullivan

Outstanding BTEC Apprentice of the Year (19+)

National

Winner

Simon Ashburn

ICE Quest Scholarship

Regional

Winner

Samuel Hirst

ICE Quest Scholarship

Regional

Winner

Stuart Seaton

ICE Quest Scholarship

Regional

Winner

Hana Sulaiman

ICE Quest Scholarship

Regional

Winner

Emma Worthington

ICE Quest Scholarship

Regional

Winner

Sam O'Sullivan

G4C Technical Apprentice of the Year

Regional

Winner

Sam Dunderdale

G4C Technical Apprentice of the Year

Regional

Highly Commended

Matthew Walker

Guild of Bricklayers Health & Safety Award

Regional

Winner

Ben Pick

SkillBuild Regional Final - Joinery (New Entrant)

Regional

Winner

Jordan Oakley

SkillBuild Regional Final in Painting & Decorating (New Entrant)

Regional

Runner Up

Ameha Shewaye Bantiwered

SkillBuild Regional Final in Plastering (Senior)

Regional

Winner

Jordan Kitching

SkillBuild Regional Final in Plastering (Senior)

Regional

Runner Up

Simon Lewis

SkillBuild Regional Final in Carpentry (Senior)

Regional

Winner

Ryan Gill

SkillBuild Regional Final in Wall & Floor Tiling (New Entrant)

Regional

Winner

Keiran Milnes

SkillBuild Regional Final in Wall & Floor Tiling (Senior)

Regional

Runner Up

Sam Pickles

SkillBuild Regional Final in Wall & Floor Tiling (Senior)

Regional

Runner Up

William Emerton

SkillBuild Regional Final in Roof Slating & Tiling

Regional

Winner

Harry Pennock

SkillBuild Regional Final in Roof Slating & Tiling

Regional

Runner Up

Harry Hillam-Thompson

SkillBuild Regional Final in Roof Slating & Tiling

Regional

Runner Up
Winner

Sean Simpson

SkillElectric

Regional

Jordan Carling

Carpenters Craft Competition - Under 20's

Regional

Winner

Ben Pick

Carpenters Craft Competition - Over 20's

Regional

Winner

James Armstrong

Carpenters Craft Competition - Over 20's

Regional

Runner Up

Leeds College of Building - Annual Report 2015/2016
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8  Financial Performance
Consolidated statement of comprehensive income for the year ended 31 July 2016
Group
2016
£’000

Group
2015
£’000

11,809

11,363

4,128

3,118

837

726

Income:
Funding Body grants
Tuition fees and education contracts
Other income
Investment income

-

5

16,774

15,212

10,224

10,001

65

164

5,528

5,060

Depreciation

815

1,091

Amortisation of goodwill

644

644

1,459

1,735

327

279

Total Income
Expenditure:
Staff costs
Restructuring costs
Other operating expenses

Depreciation and Amortisation
Interest and other finance costs
Total Expenditure:
Deficit before other gains and losses
Loss on disposal of assets
Deficit before tax
Taxation
Deficit for the year

17,603

17,239

(829)

(2,027)

(10)

(1)

(839)

(2,028)

-

-

(839)

(2,028)

Actuarial loss in respect of pension schemes

(2,921)

(769)

Total Comprehensive Income for the Year

(3,760)

(2,797)
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Consolidated Balance sheet at 31 July 2016
Group
2016
£’000

Group
2015
£’000

24,271

24,425

748

1,392

25,019

25,817

8

9

1,327

796

157

-

1,492

805

(4,419)

(3,608)

Non-current assets
Tangible fixed assets
Intangible asset - goodwill
Current assets:
Stock
Trade and other receivables
Cash and cash equivalent

Creditors: amounts falling due within one year
Net current liabilities

(2,927)

(2,803)

Total assets less current liabilities

22,092

23,014

(10,397)

(10,937)

(7,265)

(3,885)

(437)

(437)

3,993

7,753

Revaluation Reserve

2,976

3,127

Income and expenditure account including pension reserve

1,017

4,626

Total unrestricted reserves

3,993

7,753

Creditors: amounts falling due after one year
Defined benefit obligation
Provisions: other provisions
Total net assets
Unrestricted reserves:

Specialists in Construction
Education & Training

Leeds College of Building North Street | Leeds | LS2 7QT
Tel: 0113 222 6000 Fax: 0113 222 6001
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