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1. Welcome
2016/17 has been another
enjoyable but challenging
year for the College.
Last year I mentioned that we had
secured funding for a new Phase 2
(Joseph Aspdin) Building at Hunslet.
It took longer than anticipated to sort
out the contractual arrangements but
it’s great to announce that Clugston
Construction have been appointed
contractor for the development. The
project is due to complete in the
autumn of 2018. When completed,
the 15,000m² of estate at Hunslet, will
be the main base for the College’s
mechanical and electrical courses,
together with a centre for higher
apprenticeships and brickwork
and roofing which is in Phase 1.
The building will also demonstrate
some of the technologies that we will
be delivering as part of our courses.
For example, its primary heating will
be via an air source heat pump; but
it will also have photo voltaic panels
on the roof, rainwater harvesting
and we’re hoping a green roof.
This is exciting because it means that
the building will actually contribute to
the teaching and learning which takes
place at the College. Additionally we
have submitted a Phase 3 bid to the
West Yorkshire Combined Authority

3

for the 15,000m² replacement of the
College’s main North Street Campus.
Competitions also figure largely
across the College calendar. Some
are regional and industry sector
specific and others are national and
in some cases lead on to international
‘World Skills’ competitions. It is
great to be able to report that at the
SkillBuild and Skill M&E regional
competitions the College outperformed
previous years with 29 first places,
7 second places and 8 third places.

• 100% would recommend
the College to others
• 100% saying the College provides
high quality learning outcomes

The College’s apprenticeship provision
continues to grow, mainly on the back
of the Government’s Apprenticeship
Levy, which was introduced in May
2017. We have been successful in
securing a number of contracts
with major employers and currently
have over 1600 apprentices on our
managing agency with over 400
being delivered nationally through 30
colleges and private trading providers
which we manage nationally.
Thanks to all of you who responded
to our annual employer survey,
employers continue to be highly
satisfied with the services
provided by the College, which
returned the following results:
• 100% saying the training
provided is having a positive
impact on their business

I would like to thank all the
staff and students at Leeds
College of Building for their
contribution to College life
and look forward to another
successful year to come.
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2. Overview
Leeds College of Building
(LCB) are the only specialist
further and higher education
construction college in
the UK. Established in the
1960’s we have built up an
enviable reputation both
regionally and nationally.

The College delivers a comprehensive
range of courses related to
construction and the built environment
including apprenticeships, further
and higher education courses and
business training. Various progression
pathways are available to students,
from entry level 1 to level 7.
We have excellent links with
construction and engineering
companies, both on a regional and
national scale, which enables us to
align curriculum to the current and

future needs of the built environment.
We are often commended on
the high quality tuition, facilities
and resources that the College
provides and this is reflected in the
success rates of our students.
We continue to have a friendly and
sociable atmosphere at all of our
campuses and our staff work hard
to ensure students achieve their
goals and receive the support and
guidance needed to succeed.

Andrew Emerton, William Emerton, Ameha Shewaye Bantiwered & Keiran Milnes
SkillBuild National Final
4
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2.1 Mission and Values
Mission:

Inspiring Lives

Building
Futures

Values:

Respectful

Accountable

Aspirational

Inspirational

Integrity

Enjoyable

to value diversity, care for and
support each other and the
environment.

to achieve excellence in all we do.

to be open, fair and honest.
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to be responsible for our actions.

to be creative and innovative in
all we do.

to have fun and succeed.
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3. Key Strategic Priorities

1

ʼOutstanding College’ status:
A key element in developing
Leeds College of Building
as a ‘Centre of Excellence
for Construction and the Built
Environment’ is to be recognised
as a quality organisation. This aim,
therefore, covers all aspects of the
College’s activities and not just
excellence in teaching, learning and
assessment; encompassing a range
of quality measures including Ofsted,
QAA (Higher Education Review),
BS18001 and Matrix, together with
internal and external audit measures.
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Teaching, Learning and
Assessment: Teaching,
Learning and Assessment
are at the heart of Leeds
College of Building. This aim seeks
to ensure that both staff and physical
resources are appropriate for the
delivery of education and training
which meets the changing needs of
companies and the sector as a whole.
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Higher Education: The
College has set out a clear
mandate to develop an
extensive range of HE courses.
These courses, including Higher
Apprenticeships, will provide greater
progression opportunities and assist
in raising the profile of the College
both regionally and nationally.
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Property Strategy: The short
to medium term property
strategy focuses on the
development of Phase 2 of the
new campus at Hunslet, together with
the remodelling of the North Street
Campus to cater for an increase in
Apprenticeships and HE numbers.
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Business Development:
Crucial to the College’s
reputation is its stakeholders
and the excellent partnerships
and support given by industry
through employers and federations.
The College will seek to attract
and engage with all categories of
employers and federations across
the built environment sector.
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Employability Skills: The
key aim of students studying
full-time at Leeds College of
Building, is to gain sufficient
qualifications and experience
to enable them to progress into
employment and/or further studies.
Students develop personal, social
and employability skills and progress
to courses leading to higher level
qualifications and into jobs that
meet local and national needs.
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Employee Engagement: This
aim seeks to actively engage,
develop and value staff
in achieving the College’s
strategic aims. The College seeks to
engage and develop its employees in
order to meet the requirements of a
rapidly changing FE sector and will
strive to ensure that the College’s
culture is promoted in such a way that
all staff aspire to the same values
and high standards and place the
students at the heart of all activities.
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4. Key Highlights
Double award win for former Leeds
College of Building students
Two former students have won a
coveted award from the Chartered
Institute of Building Services
Engineers (CIBSE) in recognition of
their outstanding achievements.
Richard Leese and Calvin Sargeant
won the Yorkshire Region Student
Award due to their excellent results,
attendance and attitude towards
their studies and the industry.
Richard started at the College in
the early 90’s as a pipe fitter welder
apprentice achieving a Level 3 NVQ.

Last year he became a Curriculum
Manager at the College for building
services and civil engineering courses
whilst also completing a BSE Bsc Hons
Degree at Leeds Beckett University,
which nominated him for the award,
achieving a first class degree.
Calvin started at the College in
2009 on a Level 1 Diploma in Site
Carpentry, which he completed with
a distinction, he progressed onto
the Level 2 and Level 3 Diplomas.
After gaining employment with a

building services design consultancy,
his new employer offered to send
him back to College for further
training. In 2012 he enrolled on the
Level 3 Subsidiary Diploma in Building
Services Engineering, progressing
onto the Higher Apprenticeship
in Construction Management.

Calvin Sargeant & Richard Leese are pictured at the award ceremony
7
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Anne-Mary makes the history
books with top award win
Anne-Mary Inglehearn, librarian
at the College was presented
with ‘Mentor of the Year’ by the
Chartered Institute of Library and
Information Professionals (CILIP) at
a ceremony at Leeds City Museum.
She has worked at the College for
12 years and is now the College’s
Learning Resource Manager. In recent
years she has mentored six librarians,
from a range of backgrounds
including further education, higher
education, public libraries and
libraries within law firms, who have
successfully achieved chartered
and certified status with CILIP.

Leeds apprentices build success
in national skills competition
Students from the College won
a string of top prizes at the
final of SkillBuild 2016.
The finals of this year’s competition
saw more than 70 apprentices
participate in two and a half days
of intense competition at the 2016
Skills Show at Birmingham’s NEC.
In the Roof Slating and Tiling
competition, William Emerton
won gold and his brother Andrew
Emerton took bronze. The pair
both work in their family roofing
business Emerton Roofing.
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In the Plastering category, Ameha
Shewaye Bantiwered won gold.
Ameha works at Ornate Interiors
in Leeds. In addition, 24 year old
Keiran Milnes, who works at Shea
Tiling in Leeds, scooped bronze in
the Wall and Floor Tiling category.

Rebecca is BTEC
apprentice of the year
Three students from the College have
been recognised at the National BTEC
Awards, with one civil engineering
apprentice taking the coveted title
of ‘BTEC Apprentice of the Year’.
Rebecca Munro beat hundreds of
students to achieve overall winner
in the BTEC Apprentice of the Year
(16-18 category). She was presented
with her award at a Parliamentary
reception at the House of Commons,
followed by an award ceremony
at the Royal Horticultural Halls.
Two other apprentices were shortlisted
through to the finals. Mitch Naylor
achieved ‘Highly Commended’ in the
BTEC Apprentice of the Year (19+)
and Elsie Brewster achieved ‘Highly
Commended’ in the BTEC Higher
National Student of the Year.

Students hit a six at
Thornbury Cricket Club
Thornbury Cricket Club has
been bowled over by a group of
students from Leeds College of

Building who have built a brand
new storage unit for the club.
Students from a variety of trades,
including bricklaying, joinery,
plumbing, roofing and tiling,
were involved in the project and
constructed the entire unit, from the
foundations right up to the roof. It’s
predominantly built using six inch
concrete blocks, with timber roof
trusses and a felt and tiled roof
that features dry verges and ridge
construction. A water supply has also
been incorporated into the building.

Leeds apprentices build on
their success in regional
skills competition
Apprentices from the College
won 17 top place positions in a
range of construction craft and
services skills competitions.
The College hosted the SkillBuild,
SkillPlumb, SkillElectric and
SkillFridge competitions for the
Yorkshire region at its North Street and
Hunslet Campuses. The construction
crafts students competed in eight
disciplines covering 14 categories
winning six first place, five second
place and three third place positions.
The services students competed
in three disciplines covering
three categories winning a first,
second and third place position.
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Outstanding BTEC Apprentice of the year: Rebecca Munro
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5. Employer Engagement
& Project Work
The Deputy Principal Derek
Whitehead is pleased to
report on some of the key
activities with employers
and manufacturers, which
the College is proud to
be involved with.

level 3 and advanced apprentices
across the country on to higher
apprenticeships in civil engineering
and quantity surveying. The new
relationship with the company has
come to fruition with a large number
of apprentices now studying at the
College on block release courses.

NG Bailey

Transport Planning Technician
Apprenticeship Consortium

The College has worked with NG Bailey
for many years, accommodating their
training needs for apprenticeships,
predominantly in mechanical &
electrical services and Technicians.
The College supports the needs of
the various branches of the company
managing their portfolio of 160
Apprentices nationally, from level 2
to higher apprenticeships, through
a hub & spoke model, working
with a network of providers. The
College is the hub and acts as the
single point of contact as well as
delivering the majority of provision.

BAM Nuttall
BAM Nuttall approached the College
to help them plan new provision
with the College (for 2017/18 starts),
which involved transition from
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The Trailblazer Apprenticeship
Standard that started in 2016/17
has been very successful with
tremendous support from
numerous employers. The
consortium is chaired by Christine
Crossley of Atkins. The first intake
of 34 advanced apprentices starting
transport planning, included many
councils across the country as well
as companies. A further intake of 40
new starts is planned. The College
supports accommodation needs for
apprentices as appropriate whilst
they are studying on their block
release programmes at the College.

Civil Engineering and
Building Services Engineering
Design Technician
Apprenticeships Consortium
Through the consortium hosted by
the College (and chaired by Helen
Windust – TSP Projects) we support,
discuss and design College training
programmes to meet company
needs. Leeds City Council, Mott
MacDonald, Arup, Adept etc, continue
to support 90 opportunities for
advanced and higher apprenticeships,
recruiting 90 in 2016/17.

BESA (Building
Engineering Services
Association) Members
The College supported over 200
apprentices and their employers
nationally when transferred from
a previous training provider to
the College. The College helped
manage the transition with BESA
representatives and ensured that
the apprentices’ training continued
with the existing colleges and
private training providers nationally
through a hub & spoke model.
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Manufacturers supporting
the curriculum

Call for employers to support
work experience opportunities

It was extremely pleasing to
see more manufacturers than
previous years getting behind and
supporting students’ knowledge
and wider experiences in
understanding and working with
industrial and new product ranges,
through demonstrations and/
or sponsorship of materials.
For example: Marshalls (lime
mortar & bricks); Kuton Dry Fixing
Products (roofing); Monument Tools
(bricklaying tools etc.); Viessmann
Boilers (boilers & unvented water
cylinders); SPAX (screws, banners);
Sinat (help for students and donated
shower equipment); Grundfos Pumps
(circulating pumps and macerators);
Worcester, Baxi & Vokera (all provided
some new boilers); Redland Roofing
(roofing tiles / products); STIHL
(battery operated wet saw / brick
jig); Ox tools (delivered presentations
on new products and donated some
to the College); Newey & Eyre
(continue to support product range
in refrigeration & air conditioning).

Once again, I must thank employers
for going the extra mile in supporting
approximately 350 on the job work
experience opportunities for craft
& technician students on study
programmes across all areas of
the College. These are an integral
part of the programme and give
students invaluable on-site / incompany opportunities to experience
the world of work and follow their
career aspirations. A great number of
employers also offered job interviews
and permanent places, once students
had finished their programme of study,
and then supported them in further
learning such as apprenticeships.
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Apprenticeship Reforms
Last year I reported on the new
apprenticeship reforms and the
College, working jointly with
employers, has supported over
300 starts for apprenticeships for
levy paying companies. Planning
and preparation in 2016/17
certainly paid off with the support
of employers. The apprenticeship
unit and managers are here to help
and we will continue to offer tailored
support to meet your needs.

Apprenticeship frameworks
between now and 2020 are being
phased out and replaced with new
apprenticeship standards developed
by employer working groups.
This includes the development of
apprenticeships through to degree
level. Keep an eye on the College
website for more information.

All employers /
manufacturers
It is always impossible to mention all
employers; on behalf of the College
Board, senior management team,
staff and students, I would like to take
this opportunity to thank you all for
the excellent commitment, support,
dedication and invaluable experiences
and opportunities you give to the
College and the tremendous working
relationships (well established and
new) and long may this continue.
Together we can play our part
in supporting the construction
industry needs and reduce the gulf
of skills gaps in the industry.

Thank you once again.
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6. Key Facts

Huddersfield 2%
Halifax 2%

Bradford
10%

Under 16 2%

16-18 30%
Wakefield
11%

Location Ratio

Leeds 48%

Age Ratio

Other 27%

19+ 68%

Ethnicity Ratio

BME 14%

White British
84%

Gender Ratio

Not provided 2%

Male 93%

Female 7%

Student Data

Enrolment Data
Skills for Life
24.65%
Employer Responsive Apprenticeships
14.18%
Full Cost
12.10%
Classroom Based 16-18
9.63%
Classroom Based 19+
9.26%
Subcontract Classroom Based
6.62%
Subcontract Employer Responsive
6.56%
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Managing Agent Apprenticeships
6.20%
Higher Education
4.54%
External Projects
2.98%
Employer Responsive Workplace Learning
1.67%
School Links
0.66%
Higher Education Full Cost
0.66%
Summer School
0.30%
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7. Student Voice
Results from the Student Satisfaction Survey:

96%

93%

93%

of students say:
“I am achieving
what I came
to do”

of students say:
“I enjoy being
at College”

of students say:
“I would
recommend
the College
to a friend”

What students say about us:
“The course is
well organised”

“I would
recommend the
College to my
friends and family”
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‘‘I have enjoyed
learning new
things and
meeting new
people’’

“The College is
very welcoming”

“The lecturers are very
helpful and pass on
their knowledge”

“Superb College”
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8. Competition Winners
Listed below are some of our competition winners.
Name

Award Title

Award

Placing

Gary McGeown

Young Builder of the Year Awards

National

Highly Commended

Jordan Carling

Carpenters Craft Competition
(Under 20’s)

National

Runner Up

Ben Pick

Carpenters Craft Competition
(Over 20’s)

National

Runner Up

William Emerton

SkillBuild National Final in Roofing

National

Gold

Andrew Emerton

SkillBuild National Final in Roofing

National

Bronze

SkillBuild National Final in Wall & Floor Tiling

National

Bronze

SkillBuild National Final in Plastering

National

Gold

Rebecca Munro

Women in Construction Awards: Best Apprentice
(Under 25)

National

Winner

Rebecca Munro

Outstanding BTEC Apprentice of the Year
(Under 19)

National

Winner

Housing Heroes Award

National

Highly Commended

Calvin Sargeant

CIBSE Yorkshire Region Student Award

Regional

Winner

Esther Sullivan

ICE Quest Scholarship

Regional

Winner

Mitch Naylor

ICE Quest Scholarship

Regional

Winner

Stuart Hirst

ICE Quest Scholarship

Regional

Winner

Owen Silver

ICE Quest Scholarship

Regional

Winner

Tom Rogers

ICE Quest Scholarship

Regional

Winner

Stuart Hirst

G4C Advanced Technical Apprentice of the Year

Regional

Winner

G4C Higher Education Student of the Year

Regional

Winner

G4C New Professional of the Year

Regional

Winner

G4C Best of the Best

Regional

Winner

BESA Heating & Ventilation Apprentice of the Year

Regional

Winner

BESA Refrigeration & Air Conditoning Apprentice of the Year

Regional

Winner

Keiran Milnes
Ameha Shewaye Bantiwered

Carl Oates

Elsie Brewster
Chris Dixon
Elsie Brewster
Tom Connor
Tom Bottomley
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Name

Award Title

Award

Placing

BESA Level 4 Apprentice of the Year

Regional

Winner

Grant Hudson

BESA Citizenship Award

Regional

Winner

Tom Connor

BESA Chairmans Award

Regional

Winner

Timothy Smith

SkillBuild Regional Final in Bricklaying
(New Entrant)

Regional

Winner

Oliver Elmes

SkillBuild Regional Final in Carpentry
(New Entrant)

Regional

Winner

SkillBuild Regional Final in Joinery
(Senior)

Regional

Winner

Jordan Kitching

SkillBuild Regional Final in Plastering Drywall Systems
(Senior)

Regional

Winner

Harry Pennock

SkillBuild Regional Final in Roof Slating & Tiling

Regional

Winner

SkillBuild Regional Final in Wall & Floor Tiling

Regional

Winner

SkillFRIDGE

Regional

Winner

Paul Falkingham

Ben Pick

Jack Wray
Tom Bottomley

ICE Quest Scholarship Winners: Stuart Hirst, Elsie Brewster & Owen Silver
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9. Financial Performance
Consolidated Statements of Comprehensive Income and Expenditure

Group
2017
£’000

Group
2016
£’000

12,474

11,809

5,078

4,128

997

837

-

-

18,549

16,774

11,116

10,224

39

65

6,143

5,528

Depreciation

811

815

Amortisation of goodwill

644

644

1,455

1,459

336

327

19,089

17,603

(Deficit)/Surplus before other gains and losses

(540)

(829)

Loss on disposal of assets

(621)

(10)

(1,161)

(839)

-

-

(1,161)

(839)

Actuarial gain/ (loss) in respect of pension schemes

3,486

(2,921)

Total Comprehensive income for the year

2,325

(3,760)

Income
Funding Body Grants
Tuition fees and education contracts
Other income
Donations and Endowments
Total Income
Expenditure
Staff costs
Restructuring costs
Other operating expenses

Depreciation and Amortisation
Interest and other finance costs
Total Expenditure

Deficit before tax
Taxation
Deficit for the year
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Consolidated Balance Sheet at 31 July 2017
Group
2017
£0,000

Group
2016
£0,000

22,859

24,271

104

748

22,963

25,019

9

8

953

1,327

1,822

157

2,784

1,492

(3,154)

(4,419)

(370)

(2,927)

22,593

22,092

(11,297)

(10,397)

(4,514)

(7,265)

Provisions: other provisions

(464)

(437)

Total net assets

6,318

3,993

Revaluation reserve

2,825

2,976

Income and expenditure account, including pension reserve

3,493

1,017

Total unrestricted reserves

6,318

3,993

Non-current assets
Tangible fixed assets
Intangible asset-goodwill
Current assets
Stock
Trade and other receivables
Cash and cash equivalents

Creditors: amounts falling due within one year
Net current liabilities
Total assets less current liabilities
Creditors: amounts falling due after one year
Defined benefit obligation

Unrestricted reserves:
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