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1. W
elcom

e

I am pleased to report that 2017/18 has been a 
successful albeit challenging year. 
Last year I said that we had appointed Clugston as the main 
contractor for phase 2 at our Hunslet Campus. This work is 
progressing well and we expect to have students in the building 
from spring 2019. The £30m+ development will bring together 
our mechanical and electrical courses (gas, heating & ventilation, 
plumbing and electrical), as well as a higher education centre 
for the delivery of our degree apprenticeships. Additionally, the 
students are able to see industrial installations of a number of 
renewable technologies (biomass, air source heat pump and 
solar panels) which are designed within the building and part of 
the curriculum we deliver.   

Our apprenticeship offer is increasing and is proving to be very 
popular with levy-paying companies. 

We are key providers for NG Bailey and BAM Nuttall who use 
the College as their primary delivery partner. As a result, 
numbers on the College’s own managing agency grew to around 
1,850. The development of level 6 degree apprenticeships will 
complement our offering at levels 3, 4 and 5. 

We encourage students to compete in regional, national and 
international competitions, with great success. This year at the 
WorldSkills UK finals at the NEC in Birmingham, four students 
achieved Gold, Silver and Bronze awards. This cumulatively 
placed the College fourth overall in the medal count in the UK, 
our best ever performance.  One student achieved Bronze at the 
WorldSkills finals in Abu Dhabi and this along with the above 
made 2017/18 our most successful year to date. 

Thanks to everyone who 
responded to the employer 
survey. It’s pleasing to report 
that employers continue to 
be highly satisfied with the 
services provided by the College, 
returning the following results:

• 89% saying the training 
provided is having a positive 
impact on their business

• 98% would recommend the 
College to others

• 96% saying the College 
provides high quality learning 
outcomes
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2. O
verview

Inspirational
to be creative and innovative in 
all we do.

Enjoyable
to have fun and succeed.

Accountable
to be responsible for our actions.

Respectful
to value diversity, care for and 
support each other and the 
environment.

Aspirational
to achieve excellence in all we do.

Integrity
to be open, fair and honest.

2.1  M
ission and Values 

&Inspiring Lives
Building 
Futures

Leeds College of Building (LCB) is the only specialist further and higher education 
construction college in the UK. Established in the 1960’s we have built up an 
enviable reputation both regionally and nationally.

The College delivers a comprehensive range of courses related to construction and the built environment 
including apprenticeships, further and higher education courses and business training. Various progression 
pathways are available to students, from entry level 1 to level 7.

We have excellent links with construction and engineering companies, both on a regional and national 
scale. This enables us to align curriculum to the current and future needs of the built environment.

We are often commended on the high quality tuition, facilities and resources that the College provides and 
this is reflected in the success rates of our students.

We continue to have a friendly and sociable atmosphere at all of our campuses and our staff work hard to 
ensure students achieve their goals and receive the support and guidance needed to succeed.

HRH The Princess Royal formally opens Hunslet Campus
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3.  K
ey Strategic Priorities

‘Outstanding College’ 
status:
A key element in 
developing Leeds 

College of Building as a ‘Centre 
of Excellence for Construction 
and the Built Environment’ is 
to be recognised as a quality 
organisation. This aim covers 
all aspects of the College’s 
activities and not just excellence 
in teaching, learning and 
assessment; encompassing 
a range of quality measures 
including Ofsted, QAA (Higher 
Education Review), BS18001 and 
Matrix, together with internal 
and external audit measures.  

Teaching, Learning and Assessment: 
This aim seeks to ensure that both staff and physical 
resources are appropriate for the delivery of education and 
training which meets the changing needs of companies and 
the sector as a whole.

Higher Education: 
The College has set 
out a clear mandate 
to develop an 

extensive range of HE courses. 
These courses, including 
higher apprenticeships, will 
provide greater progression 
opportunities and assist in 
raising the profile of the College 
both regionally and nationally. 

Property Strategy: 
The short to medium 
term property strategy 
focuses on the 
development of phase 

2 of the new campus at Hunslet, 
together with the remodelling 
of the North Street Campus. 
This will cater for the increase 
in apprenticeships and HE 
numbers. 

Business Development:
Crucial to the College’s reputation is its stakeholders and the 
excellent partnerships and support given by industry through 
employers and federations. The College will seek to attract 
and engage with all categories of employers and federations 
across the built environment sector.

Employability Skills: 
The key aim of students on study programmes is to gain 
sufficient qualifications and experience to enable them to 
progress into employment and/or further studies. Students 
develop personal, social and employability skills and 
progress to courses leading to higher level qualifications and 
into jobs that meet local and national needs. 

Employee Engagement: 
This aim seeks to 
actively engage, 
develop and value 

staff in achieving the College’s 
strategic aims. The College 
seeks to engage and develop 
its employees in order to meet 
the requirements of a rapidly 
changing FE sector. We strive to 
ensure that the College’s culture 
is promoted in such a way that 
all staff aspire to the same 
values and high standards and 
place the students at the heart of 
all activities. 

1 2
3 4

5
6

7
Students awarded at SkillBuild

LCB at the BTEC awards
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The College officially launched a new partnership with the male 
suicide prevention organisation, Andy’s Man Club. We are the first 
College in the UK to host the support group.

Our North Street Campus is now a venue for weekly drop-in support 
sessions run by the group, open to 18+ male students, staff, and the 
public. Andy’s Man Club has the ambition of halving the number of 
suicides in men under 45.

The Club was launched by Luke Ambler, a former International 
Rugby League player, in 2016. Two years ago, Luke’s brother-in-law, 
Andy Roberts, sadly died by suicide. Luke and his family were left 
devastated by the news because there were no signs that Andy might 
be struggling with his mental health. It was in response to this tragic 
life event that Luke launched ‘Andy’s Man Club’ - a safe space for men 
in crisis to open up to others in a similar situation.

The College celebrated after winning four 
categories at the prestigious national BTEC 
Awards, hosted by Pearson.

The ceremony was hosted by Steph 
McGovern from BBC Breakfast and saw the 
College win one sector award and three 
overall award categories.

Every year, over 1 million students choose 
to study a BTEC course. The annual BTEC 
Awards recognises and rewards the 
students, teachers, schools, and colleges for 
their exceptional achievements in vocational 
learning.

This year, out of over 1,000 applications, the 
awards collected by the College and our 
students were:

BTEC Apprenticeship Provider of the Year

BTEC Apprentice of the Year (age 19+) 
Tom Coleman (employed by A-One+)

BTEC Higher National Student of the Year 
Viren Lad (employed by SCP)

BTEC Construction Student of the Year 
Sinéad Burke 

(employed by PH Plasterers Ltd)

The College celebrated after 11 students were awarded medals 
in the regional competitions of SkillBuild 2018. Delivered by the 
Construction Industry Training Board (CITB), SkillBuild is the largest 
multi-trade competition in the UK for construction trainees and 
apprentices.

Taking place from March to July, the 16 regional-qualifier SkillBuild 
competitions attracted trainees and apprentices from across 
England, Scotland, Wales and Northern Ireland, to compete in 
specialist construction-industry skills.

The College attained a total of four gold, six silvers, and one bronze 
medal, seeing off competition from hundreds of other construction 
students from colleges across the UK.

4.  K
ey H

ighlights

Two apprentices went on an all-expenses paid visit to a CUPA 
PIZARRAS slate quarry in Northern Spain for three days.

In what has become an annual educational trip offered to the 
College, the two roofing apprentices, Kieran Langhan and Joe 
Turner, were selected for their exceptional standard of work and 
commitment to their training.

Accompanied by lecturers Chris Messenger and David Mallory, the 
students saw for themselves the production of slate on a massive 
scale at CUPA’s quarries. They learnt how stone is extracted 
from the ground, selected and split ready for transport to roofing 
markets around the world.

CUPA has been a long-time supporter of roofing apprenticeships 
and regularly donate roofing supplies, including its natural slate 
range, through Burton Roofing Merchants. 

During a recent visit to Leeds, Her Royal 
Highness The Princess Royal toured the 
College’s Hunslet Campus before unveiling a 
plaque to commemorate the visit and formally 
open the campus.

Principal Ian Billyard said: “It was a real 
privilege to give The Princess Royal a full tour 
of our campus and introduce her to lots of our 
students. Her Royal Highness was thoroughly 
engaged with the visit and spoke passionately 
to students and our team about the benefits of 
quality training and further education.” 

Rebecca Munro who works for 
Mott MacDonald was awarded 
the ‘Apprentice of the Year’ at the 
National Rail Staff Awards.

Rebecca also passed her 
Technician Professional Review 
(EngTech MICE) and was so 
impressive at her interview, 
that she was shortlisted by the 
Institution of Civil Engineers 
for the Jean Venables Medal. 
She was also named the ‘Best 
Apprentice Under 25’ at the 
Women in Construction Awards 
and ‘Best Apprentice Under 19’ at 
the BTEC Awards.

She is currently studying 
the Higher Apprenticeship in 
Sustainable Built Environment, 
specialising in Civil Engineering.

LCB star apprentice wins again!
October 2017

Roofing apprentices visit CUPA PIZARRAS slate quarry
October 2017

Andy’s Man Club is held at the College
May 2018

LCB students win 11 SkillBuild medals
July 2018

LCB sweeps the board at the BTEC Awards
July 2018

HRH visits Leeds
February 2018

‘Apprentice of the Year’ Rebecca Munro
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5.  Em
ployer Engagem

ent &
 

Project W
ork

Working with SMEs NG Bailey

Manufacturer Support

Work Placements

Supporting Industry Needs

Balfour Beatty

BAM Nuttall

Transport Planning

In this academic year, we have supported employers to deliver apprenticeships to a record number 
of students, with 1,600 on apprenticeship frameworks and standards. From level 2 to level 5 across 
various pathways, including building services, civil engineering, brickwork, and plumbing, with 
overall achievements above the national rates.

Employers, working with College staff, ensured that apprentices were well supported in the 
workplace and were able to gather the evidence required to help them successfully complete their 
programme.  

Employer and apprentice satisfaction rates were very high in both internal and external survey 
results.  

In June 2017 the first cohort of Balfour Beatty’s Higher Apprenticeship programme was successfully 
completed, with 30 out of 31 apprentices achieving a Level 5 in Quantity Surveying. Plans are in 
place for a further intake of apprentices to meet predicted company growth.

BAM appointed the College to support their growing education & training needs, selecting the 
College based on the high quality of the training and the flexibility of apprenticeship programmes. 
BAM apprentices attended on block release, comprising of the level 3 subsidiary diploma, followed 
by an intensive nine-week higher apprenticeship programme.  Future work is planned for the next 
academic year, involving quantity surveyors and civil engineers, as the partnership grows from 
strength to strength. 

The College and employers continue to support the development and growth within transport 
planning professions. As the only College nationally to deliver this programme, the College forms 
part of a Transport Planning Group with local councils and companies such as Aecom, Arup, Mott 
MacDonald, Atkins, WSP and Jacobs. In year 2 the apprentices visit Germany to research various 
modes of transport, the trips include travelling to the Netherlands, Belgium, and France.

The College continues to work with NG Bailey, supporting over 160 apprentices on programmes predominantly in 
building services. Although the majority attend on block release, staying in accommodation co-ordinated by the College, 
a number of apprentices are placed in other colleges/training providers nationally through a well-established hub & 
spoke model. This provides centralised management of the apprentices’ learning experiences and ensures high levels of 
achievement.

Work experience and placement opportunities are an integral part of study programmes at the College and provide 
students with invaluable opportunities, allowing them to experience the world of work and follow their career 
aspirations. Thanks to the continued support of our employers, 300 students attended placements, with many being 
offered an apprenticeship. 

Many employers utilise this resource to provide succession planning/fill skills gaps within their business.

Each year we work with hundreds of employers, manufacturers and suppliers, not just those who are listed in this 
section. We would like to thank all supporters of the College for the excellent commitment, dedication, and opportunities 
that are provided to students. Together we can play our part in supporting the industry to reduce skills gaps.

It is great to see the continued growth in manufacturers supporting students’ knowledge and wider experiences in 
understanding and working with industrial and new product ranges, through demonstrations and/or sponsorship of 
materials.

This academic year we were extremely grateful to work with:
Services: Valor, Baxi, Worcester Bosch, Redring, Dimplex, Metalux
Trowel trades: Selco 
Plastering: Saint Gobain, Weber & Britsh Gypsum
Painting & Decorating: Bell Group, Dulux  
Roofing: Soprema, Langley, Redland, Sandtoft, Weinerberger, CUPA PIZARRAS, Burton Roofing
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Enrolment Data: Student Data:

Male 92% Female 8%

Gender Ratio

White British 84%

BAME 15%

Not provided 1%

Ethnicity Ratio

16-18 33% 19+ 65%Under 16 2%

Age Ratio

Leeds 46% Wakefield 13% Halifax 2%Bradford 10%

Huddersfield 2% Other 27%
Location Ratio

6. K
ey Facts 

School Links

Classroom Based 16-18

Classroom Based 19+

Sub Contract Classroom Based

Employer Responsive Apprenticeship

Employer Responsive WB

Managing Agent Apprenticeships 

Skills For Life

Higher Education

Full Cost

HE Full Cost

Employer Responsive

10.33%

6.01%

7.07%

0.77%

18.75%

4.82%

4.68%

9.10%

9.95%

0.93%

0.61%

26.98%

This enrolment data has been taken from the ‘course type’ section from our student database. A student will be counted 
one or more times depending on how many enrolments they have.
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7.  Com
petition W

inners

Name Award Title Award Type Placing

Abigayle Johnson The PDA Apprentice/Trainee of the Year National Winner

Andris Pakalns Carpenters Craft Competition Over 20s Regional Winner

Andris Pakalns Carpenters Craft Competition Over 20s National Winner

Andris Pakalns George Psyden Trophy National Winner

Ben Pick WorldSkills UK National Final in Joinery National Gold

Callum Pearson SkillBuild Regional Final - Wall & Floor Tiling Senior Regional Gold

Carla Dibb SkillBuild Regional Final - Dry Lining Regional Silver

Charlene Wortley Work in the Community and Promoting STEM Careers Regional Winner

Charlene Wortley ICE Quest Technician Scholarship Regional Winner

Charlene Wortley G4C Higher Education Student of the Year Regional Winner

Daniel Johnson Intelligent Transport System UK Apprentice Essay Awards National Winner

Emily Marner Young Engineer of the Year Award Regional Winner

Georgia Woloszczak CIHT Apprentice of the Year Regional Winner

Harry Pennock WorldSkills UK National Final in Roofing National Gold

Jake Emery SkillBuild Regional Final - Dry Lining Regional Gold

James Hattersley SkillBuild Regional Final - Carpentry Senior Regional Silver

James Tidswell WorldSkills UK National Final in Roofing National Bronze

Jay Webster SkillBuild Regional Final in Roofing Regional Silver

Jay Webster Apprentice of the Year for Pitched Roofing National Winner

Jessica Clark ICE Quest Technician Scholarship Regional Winner

Name Award Title Award Type Placing

Joe Nicholson SkillPlumb Regional Final Regional Silver

Joe Turner SkillBuild Regional Final in Roofing Regional Gold

Joel Shevlin Intelligent Transport System UK Apprentice Essay Awards National Runner-up

Jordan Carling Carpenters Craft Competition Under 20s Regional Winner

Jordan Carling Carpenters Craft Competition Under 20s National Runner-up

Jordan Kitching WorldSkills UK National Final in Dry Lining National Silver

Josh Ellis ICE Quest Technician Scholarship Regional Winner

Kieran Langhan SkillBuild Regional Final in Roofing Regional Bronze

Lewis Gibson The Screwfix Trade Apprentice of the Year 2018 National Runner-up

Luke Kerrigan SkillBuild Regional Final - Bricklaying New Entrant Regional Silver

Luke Palmer SkillBuild Regional Final - Plastering Senior Regional Gold

Rebecca Munro Rail Staff Awards Apprentice of the Year National Winner

Rebecca Munro ICE Quest Technician Plus (after EngTech) Scholarship Regional Winner

Ryan Lill SkillBuild Regional Final - Plastering New Entrant Regional Silver

Sam Fox ICE Quest Technician Scholarship Regional Winner

Sam O'Sullivan ICE Quest Technician Plus (after EngTech) Scholarship Regional Winner

Thomas Coleman CIHT Young Professional of the Year Regional Winner

Tim Smith SkillBuild Regional Final - Bricklaying Senior Regional Silver

Tom Coleman BTEC Apprentice 19+ of the Year National Winner

Viren Lad BTEC Higher National Student of the Year National Winner

Viren Lad BTEC Construction Student of the Year National Winner

Here is a snapshot of some of the competitions LCB students have been successful in.
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9. Financial Perform

ance

Consolidated Statements of Comprehensive Income and Expenditure

Year Ended 31 July 2018 Year Ended 31 July 2017

Group
£’000

College
£’000

Group
£’000

College
£’000

Income

Funding Body Grants 12,045 10,664 12,474 11,213

Tuition fees and education contracts 5,157 5,040 5,078 5,039

Other income 1,093 1,085 997 989

Donations and Endowments - 142 - 155

Total Income 18,295 16,931 18,549 17,396

Expenditure

Staff costs 11,462 11,078 11,116 10,696

Restructuring costs 8 (14) 39 39
Other operating expenses 6,135 5,175 6,143 5,411

Depreciation 741 741 811 808

Amortisation of goodwill 104 - 644 -

Depreciation and Amortisation 845 741 1,455 808

Interest and other finance costs 287 287 336 336

Total Expenditure 18,737 17,267 19,089 17,290
(Deficit)/Surplus before other gains and losses (442) (336) (540) (106)
Loss on disposal of assets (2) (2) (621) (621)
Write Off Achieve Through Ltd Investment - (4,538) - -
Deficit before tax (444) (4,876) (1,161) (515)

Taxation - - - -
Deficit for the year (444) (4,876) (1,161) (515)
Actuarial gain/ (loss) in respect of pension 
schemes

1,203 1,203 (3,486) (3,486)

Total Comprehensive income for the year 759 (3,673) (2,325) (2,971)

8.  Student Voice 

What students say about us:

97%
of students say:

“I am achieving what 
I came to do”

93%
of students say:

“I would recommend 
College to a friend”

93%
of students say:
“I enjoy being at 

College”

“I enjoyed the 
enrichment trip and 

other group activities, 
it really helped the 

students bond”

“The practical is great, 
I have a good tutor 
and enjoy coming to 

College”

“I’m enjoying my course a lot 
this year, I’m learning lots of 

new skills”

“I have enjoyed my 
time at College and 
aim to progress to 
achieve the best 

grades I can”

“I have enjoyed 
working with 

friendly and helpful 
tutors and staff”
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Consolidated Balance sheet at 31 July 2018

Group 
2018

£0,000

Group 
2017 

£0,000

Non-current assets
Tangible fixed assets 27,992 22,859

Intangible asset - goodwill - 104
27,992 22,963

Current assets
Stock 10 9
Trade and other receivables 1,270 953
Cash and cash equivalents 2,061 1,822

3,341 2,784

Creditors: amounts falling due within one year (3,779) (3,154)

Net current liabilities (438) (370)

Total assets less current liabilities 27,554 22,593

Creditors: amounts falling due after one year (16,147) (11,297)

Defined benefit obligation (3,936) (4,514)

Provisions: other provisions (394) (464)

Total net assets 7,077 6,318

Unrestricted reserves:

Revaluation Reserve 2,674 2,825

Income and expenditure account, including pension reserve 4,403 3,493

Total unrestricted reserves 7,077 6,318


