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To support our commitment to Sustainable Development Goals, the policy has identified up to three SDG’s it is working towards. The full list of SDGs can be found here - THE 17 GOALS | Sustainable Development (un.org).  Please identify the goal, a target and current position. 
	Goal
	Target
	Current position

	4. Quality Education 
	To ensure that all learners acquire the knowledge and skills needed to promote sustainable development, including, among others, through education for sustainable development and sustainable lifestyles, human rights, gender equality, promotion of a culture of peace and non-violence, global citizenship and appreciation of cultural diversity and of culture’s contribution to sustainable development
	2

	8. Decent work and economic growth 
	To achieve higher levels of economic productivity through diversification, technological upgrading and innovation, including through a focus on high-value added and labour-intensive sectors.
To substantially reduce the proportion of youth not in employment, education or training. 
	2



1. 	Sector leading
2. 	On target
3. 	Below target
4.    	Not started
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Leeds College of Building
Careers Policy
Vision
Leeds College of Building (LCB) is committed to delivering high-quality, impartial and learner-focused Careers Education, Information, Advice and Guidance (CEIAG) that supports learners to develop the knowledge, skills and confidence to make informed decisions about their future.

We are committed to an equitable approach to careers education, recognising that learners join the College with different starting points, experiences, aspirations and levels of career awareness. Through a structured careers programme for all learners and targeted support where needed, we aim to reduce barriers, widen opportunities and help learners progress successfully into education, employment or training.

While our careers provision reflects the College's specialism in construction and the built environment, learners are also supported to develop transferable employability skills that are valuable across a wide range of industries and career pathways.

Our careers provision is underpinned by the College values of fairness, ownership, collaboration, understanding, standards, equity and delivery, ensuring careers support remains inclusive, relevant and responsive to learner need.

Scope

LCB is committed to ensuring all learners have access to careers education, information, advice and guidance (CEIAG) appropriate to their stage of learning. Careers provision is designed to support learners in exploring opportunities, developing career awareness and making informed decisions about education, training and employment, while recognising that statutory requirements, learner needs and progression opportunities vary across different learner groups.

Careers provision is delivered through a structured programme, with specific careers offers developed for different learner groups in line with statutory requirements, funding expectations and quality standards.

The College delivers careers provision in line with:
· Department for Education (DfE) statutory guidance on careers provision.
· The Careers & Enterprise Company (CEC) framework for high-quality careers programmes.
· The Gatsby Benchmarks for Good Career Guidance.
· Matrix Standard requirements for the delivery of information, advice and guidance.

The careers offer for each learner group is designed to reflect relevant statutory requirements, quality standards and learner needs, while ensuring all learners can access appropriate careers information, advice and guidance.

Careers Support for 16-19 Year-Old Learners

LCB acknowledges that 16-19-year-old learners are at an important transition stage in their education and career development. In line with Department for Education (DfE) statutory guidance and the Gatsby Benchmarks, learners have access to careers education, information, advice and guidance (CEIAG) that supports them in exploring opportunities, developing career awareness and making informed decisions about their next steps. This may include progression into further learning, apprenticeships, higher education or employment.
Careers Support for Learners Requiring Targeted Careers Intervention

LCB recognises that some learners may require additional careers support due to statutory requirements or identified barriers to progression.

Learners with an Education, Health and Care Plan (EHCP) are entitled to careers advice and guidance up to the age of 25. 

Targeted careers support may also be prioritised for learners identified as being at risk of becoming NEET, learners subject to safeguarding concerns, and care experienced learners.

This targeted approach complements the wider careers programme and helps to ensure equitable access to careers support and progression opportunities.

Careers Support for Apprentices

Apprentices have access to careers information, progression support and advice appropriate to their stage of learning, programme and future career development. Discussions relating to progression opportunities, occupational development and next steps are primarily supported through tutors, curriculum managers and apprenticeship assessors as part of the learner journey.

Apprentices are informed of the careers support available through the College and how to access it. Where impartial careers guidance is required, apprentices may access support directly from the Careers Team or be referred by curriculum staff as appropriate.

Careers Support for Adults

Adult learners are made aware of the careers information, advice and guidance available to them throughout their time at the College. Curriculum teams support learners in understanding progression opportunities linked to their studies, while careers information and labour market information are available to support informed decision-making.

Where additional impartial careers guidance is required, adult learners may access support from the Careers Team or be signposted to appropriate internal or external services.

Objectives
LCB’s Careers Policy objectives are structured around the eight Gatsby benchmarks:

· Provide a structured and accessible careers programme, published on the college website, in line with statutory requirements (Gatsby Benchmark 1).

· Ensure learners have access to high-quality careers and labour market information (LMI) to support informed decision-making, career awareness and progression planning (Gatsby Benchmark 2).

· Provide tailored careers guidance and support that recognises learners' differing starting points, circumstances and career development needs. Additional and targeted support will be prioritised for learners who may face barriers to progression, enabling equitable access to opportunities and positive destinations. (Gatsby Benchmark 3)

· Work collaboratively with curriculum teams to embed careers education across the curriculum, integrating career learning into subject teaching to enhance learners’ employability and career readiness (Gatsby Benchmark 4).
· Ensure all 16-18-year-old learners have at least two meaningful employer encounters per year, relevant to their study programme, in line with statutory requirements (Gatsby Benchmark 5).

“A meaningful employer encounter is an interaction with an employer or employee that provides learners with real-world insights into the workplace, employability skills, and career pathways, meeting Gatsby criteria.  Activities may include guest lectures, employer mentoring, workplace projects, networking events, and mock interviews.”

· Ensure all 16-18-year-old learners have access to workplace experiences, such as work placements, site visits, or job shadowing, to develop industry awareness and employability skills, in line with statutory guidance (Gatsby Benchmark 6).

“An experience of the workplace involves first-hand engagement with a professional environment, such as work placements, industry placements, site visits, job shadowing, or virtual work experiences. These opportunities allow learners to observe and participate in industry-relevant activities, particularly within the construction sector.”

· Ensure all 16-18-year-old learners engage with further and higher education providers, including universities, apprenticeship providers, and technical education pathways, to support informed progression choices (Gatsby Benchmark 7).

· Ensure learners have access to high-quality, impartial careers guidance appropriate to their stage of learning and individual need, with access to personal guidance from a qualified careers professional in line with statutory requirements and College referral arrangements (Gatsby Benchmark 8).

· Equip learners with the knowledge, skills and confidence to explore opportunities, develop career awareness and make informed choices about their future.

· Continuously review and improve careers provision using the CEC Compass+ evaluation tool, ensuring alignment with the Gatsby Benchmarks, CEC best practices, and the Matrix Standard to maintain excellence.

College Responsibilities:

· Ensure the College has a clear careers strategy aligned with its vision, statutory guidance, and Gatsby Benchmarks, with strategic oversight provided by the Board of Governors, including a designated Link Governor for Careers. 

· Implement a whole-college approach to careers education, ensuring that CEIAG is embedded across the curriculum and supported by all staff involved in learner development and progression.

· Deliver a structured careers programme and associated careers support that enables learners to access careers education, employer engagement, workplace experiences where appropriate, careers information and guidance relevant to their stage of learning and progression needs.

· Develop learners’ transferable employability skills, supporting career success in the construction sector and other industries.

· Support and develop opportunities for parents and carers to engage with learner progression and careers decision-making, recognising the important role they play in supporting future choices.

· Ensure Careers Leaders, Careers Advisers and relevant staff have access to appropriate CPD to support effective careers education, information, advice and guidance. The College supports engagement with relevant professional networks and bodies, including the Career Development Institute (CDI), to maintain professional standards and sector knowledge.

· Monitor and evaluate the impact of careers provision by: 

· Reviewing the careers policy annually in line with DfE statutory guidance and Gatsby Benchmarks.
· Using the Compass+ Careers Evaluation Tool to assess provision against the Gatsby Benchmarks and support continuous improvement.
· Assessing the impact of careers interventions through structured review, feedback, and data where appropriate, to support continuous improvement (Gatsby Benchmark 1).
· Gathering regular feedback from learners, parents and carers, employers and key stakeholders to ensure careers activities remain relevant and effective.

Progression Opportunities

LCB ensures learners have access to a range of education, training and employment opportunities to support informed progression decisions. This includes engagement with universities, apprenticeship providers, employers and technical education pathways, with a particular focus on opportunities within the construction and built environment sectors.

(Further Education colleges do not have a statutory duty under the Provider Access Legislation).

Links with Other Organisations

LCB collaborates with a range of external organisations to support careers education, employer engagement and learner progression.

· Employers: The College collaborates with over 800 employers, particularly within the construction and built environment sectors, to provide learners with meaningful employer encounters, workplace experiences, apprenticeships and industry-led projects that enhance career readiness.

· Education & Careers Networks: Collaboration with schools, further education colleges, universities, the Education Development Trust, the National Careers Service, the Department for Work and Pensions (DWP) Schools and Colleges Team, and Leeds Employment and Skills Team supports the delivery of careers information, advice and guidance and learner progression.

· Local CEIAG Networks: The College's Careers Leader and Careers Advisers actively engage in local CEIAG networks, including Leeds Learning Alliance and Leeds for Learning, to share best practice and remain informed of local, regional and national developments in careers education and guidance.

· Quality Assurance: LCB holds the Matrix Standard, demonstrating its commitment to high-quality careers guidance. The most recent reaccreditation was achieved in October 2024. The College is also an affiliated member of the Career Development Institute (CDI), supporting professional standards and continuous development within careers education, information, advice and guidance.

· West Yorkshire Combined Authority (WYCA) & Careers Hub: Through Careers & Enterprise Company (CEC) funding, WYCA provides Careers Hub and Enterprise Coordinator support, helping the College strengthen employer engagement and careers provision in line with the Gatsby Benchmarks.

· Alternative Provision and Employability Partners: The College works collaboratively with a range of local organisations, including The Spear Programme, YMCA, Street League and Forging Futures, to support learner progression and positive destinations. These partnerships help provide access to additional support, employability programmes and alternative progression opportunities, ensuring learners can access provision that best meets their individual needs.
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